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Abstract 

This paper explores how feminist stances of labor in India continue to difficult to understand, 

underestimate, and misclassify the effort executed by women, predominantly in unpaid and informal 

sectors. Leading economic frameworks describe work mainly through paid, prescribed service, most 

important to the statistical and societal invisibility of women’s household, care giving, and survival 

labor. Representation on feminist theories and latest facts such as the Time Utilize Scrutinize and 

Interrupted Labour Strength Review, the paper examine how gender standard and institutional 

prejudice strengthen this invisibility. It confers the suggestion of labor misrecognition on strategy, 

service, earnings, and social justice. The research is planned approximately five significant ideas: 

redefining work throughout a feminist lens; the invisibility of women’s labor in national facts; gender 

differences in employment and earnings; the cultural comprehension of labor identify; and approach 

for identification and justice. It accomplish by promote for inclusive economic and policy 

transformation that recognize all forms of labor as vital to national advancement and gender equality. 
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Introduction 

In India, the perception of ―work‖ has extended been framed through a narrow, market-driven lens that 

equates labor with paid employment, productivity with wages, and economic contribution with 

visibility in formal sectors. This definition systematically excludes a vast amount of unpaid and 

informal labor-especially that performed by women. Despite their significant contributions to 

household maintenance, care giving, subsistence farming, and informal markets, women are often 

labeled as ―non-workers‖ or ―dependents,‖ resulting in their invisibility in both national statistics and 

public policy. This exclusion is not merely a technical oversight; it reflects deeply ingrained gender 

norms that devalue women's labor and uphold male-dominated definitions of productivity. Feminist 

economists and social scientists have long critiqued these disparities, urging a rethinking of what 

constitutes work and who deserves recognition. 

 

This article explores the ways in which gender shapes labor recognition in India. It examines five 

critical dimensions: the need to redefine work through a gender lens, the invisibility of women’s labor 

in national data, gender inequalities in employment and wages, the cultural norms behind labor 

labeling, and strategies for achieving recognition and justice. Through this analysis, the article aims to 

highlight the urgent need for inclusive frameworks that recognize all forms of labor-paid or unpaid-as 

foundational to the economy and society. 
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Redefining “Work” Through a Gender Perspective 

The conventional explanation of ―work‖ in mainstream economics and policy has historically centered 

on activities that are remunerated, market-based, and confined within formal employment structures. 

This narrow definition excludes a wide range of labor—particularly unpaid household and care giving 

work predominantly carried out by women. Responsibilities for example cooking, cleaning, child-

rearing, elder care, and managing domestic relationships are important for the implementation of 

families and societies, up till now they are not acknowledged as ―economic work‖ as they do not 

absolutely generate profits. 

[Reference: Benería, 2003; Elson, 1999] 

This prohibition is not chance - it come up from sincerely surrounded patriarchal ideas that 

underestimate women’s responsibility in the household area whereas transmission superior authenticity 

to labor execute in public, male- subjugated spaces. As a outcome, immeasurable women who 

contribute considerably to domestic endurance community interests and even national food safety stay 

behind unnoticed in national economic data and policy frameworks. 

[Reference: Hirway, 2012; Ghosh, 2009] 

Redefining work during a gender- responsive lens is a serious initial action in acceptable past prejudice, 

accomplish gender uniformity in labor policy, and make sure that women's contributions are 

recognized, appreciated, and rewarded Without this redefinition, deliberations on labor rights, 

economic productivity, and social equity continue prejudiced and necessarily exclusionary. 

[Reference: UNDP, 2020; NCW, 2021] 

 

The Invisibility of Women’s Work in National Statistics 

In India, the method work is distinct and confirmation in national assessment for instance the Census of 

India and the National Sample Survey Office (NSSO) frequently go ahead to the misclassification of 

women as ―non-workers.‖ These assessments predominantly spotlight on remunerated, market-oriented 

work, ignoring the extensive extend of unpaid household and care giving labor that women execute on 

a daily basis. As a outcome, still women occupied in labor- exhaustive and time-consuming actions like 

cooking, cleaning, fetching water or firewood, and caring for children or the elderly are frequently 

confirmation as ―economically inactive.‖ 

[Reference: Hirway, 2012; Kabeer, 2019] 

The Time Make use of Assessment (TUS) 2019, accomplish by the Ministry of Statistics and 

Programme Implementation (MoSPI), suggest important confirmation of this oversight. The study 

exposed that: 

 Women expend a standard of 299 minutes per day on unpaid household services for domestic 

members, evaluate to 97 minutes by men. 

 Women spend 134 minutes per day on unpaid care giving actions, while men contribute only 

76 minutes. 

In spite of this considerable time investment, such work is disqualified from GDP estimate, social 

safety frameworks, and advance policies. 

[Reference: MoSPI, 2020 – Time Use Survey 2019] 
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These statistical invisibility outcomes in important consequences: 

 Labor and employment policies frequently prevent women, as their offerings are not officially 

recognized. 

 Wage and benefits policies not succeed to reproduce the economic significance of unpaid care 

work. 

 Budgetary portion for childcare, maternal benefits, and skill advancement are repeatedly bias 

unpaid to underreporting of women’s labor. 

By failing to describe the full coverage of women's work, national facts structure complete sequence of 

economic segregation and gender difference. Acknowledge and recording this labor is necessary for 

confirmation basis policymaking and for encouraging gender- impartial advance. 

[Reference: Chakravarty & Chakravarty, 2020; UN Women, 2018] 

Gender Disparity in Employment and Wages 

Even though important legal and social development, gender difference in employment and wages stay 

behind a constant subject in India. One of the majority noticeable values of this difference is the 

miserable Female Labor Force Participation Rate (FLFPR). According to the Periodic Labour 

Force Survey (PLFS) 2022–23, the FLFPR for women period 15 and more than in India locate at 

surrounding 37%, which is distant less than the comprehensive standard and considerably decrease 

than that of men, which go beyond 75%. 

(MoSPI, 2023; ILO, 2022) 

Differences of these women are determined in the unofficial area, working as agricultural laborers, 

domestic workers, home-based producers, or in small enterprises. These professions habitually require 

social protection, least possible wage security, and secure working situation, which leaves women 

more vulnerable to improvement and economic shocks. As per the IWWAGE Report (2021), more 

than 90% of working women in India are in unofficial employment, and a lot of expression twofold 

responsibility of constructive and reproductive labor. 

Wage discrimination is a different evident concern. The PLFS 2022–23 focus that: 

 The standard daily wage for a male standard wage worker in city India is 20–30% superior than 

that of a female worker, depending on the sector. 

 In rural region, men get ₹324 per day in casual work, whereas women receive only ₹205. 

(MoSPI, 2023) 

 

This wage difference is not exclusively due to educational distinction or practice. Studies by Das and 

Desai (2022) prove that professional separation, where women are set into less wage area such as 

health, education, and domestic care, whereas men control construction, manufacturing, and finance, 

considerably contributes to the gender wage distribute. Even surrounded by the similar profession, 

women frequently receive less than men, who replicate complete undervaluation and gender prejudice 

in wage-setting. 

 

Such difference not merely challenge women’s economic self-determination but as well limit domestic 

wellbeing and measured nationwide economic development. The World Bank (2022) costing that India 

could increases its GDP by almost 18% if gender equality in labor force contribution were 

accomplished. Without challenging wage difference and structural obstacles, the assure of workplace 

gender equality remains impracticable. 
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Cultural standard and Labor Labeling 

In India, deep-rooted cultural standards and patriarchal standards continue to structure how 

women's labor is perceived, categorized, and valued. Work done by women, particularly within the 

home, is frequently not viewed as ―authentic work‖ but as a normal increase of their feminine 

responsibility. This state of mind strengthens the perception that a woman’s prime responsibility 

dishonesty in care giving and homemaking, whereas men are connected with productive, public labor. 

(Patel, 2021; Bhatty, 2020) 

Terms similar “housewife,” “helper,” or “non-working woman” are not impartial descriptions. These 

labels contain implied prejudice that decline women acknowledgment as economic provider. For 

example: 

 The label “housewife” implants household labor into identity and responsibility, significantly 

than recognizing its importance as unpaid work. 

 Calling women “helpers” in farming or family enterprises reduce their offerings, even when 

they execute labor- concentrated and necessary responsibilities. 

 Labeling women “secondary earners” involve that their profits is secondary, which lowers 

their approach to recognition, decision-making, and policy inclusion. 

(UN Women, 2018; Deshpande, 2019) 

 

These linguistic and cultural frameworks have substantial economic sentence. They standardize 

dependence, regulate women's negotiate power, and effect their invisibility in formal labor figures. 

Constant while women connect in paid employment, their effort is frequently position as 

accompanying. According to ILO–UNDP India Gender Brief (2022), such standard are a key reason 

why women’s work is frequently underreported and undercounted. 

 

In addition, the respect of the “sacrificial, family-oriented woman” in Indian traditions discourages 

several women particularly in rural and conventional area from follow paid work. Social stigma, panic 

of harassment, and the absence of are concerned infrastructure (like childcare, transport, and 

maternity benefits) further confine their labor force involvement. 

(Oxfam India, 2020) 

 

Challenging these cultural and semantic put a label on is serious to accomplish gender justice. It 

necessitates not simply policy improvement but as well a move in how society views, actions, and 

compensates all forms of labor particularly those execute by women in unnoticed spaces. 

Strategies for Acknowledgment and Impartiality 

Accomplish acceptability in how women’s labor is standard and respected in India necessitate together 

institutional restructure and a cultural change. Identification is not simply about statistical visibility it’s 

regarding empowering women to maintain their economic and social rights with dignity. The 

following multi-pronged strategy is essential: 

 

1. Redefining Work in National Statistics 

Present labor quantity systems like the Census of India and National Sample Survey Office (NSSO) 

concentrate predominantly on paid employment, leaving unpaid household and care labor invisible. 

Hirway (2012) contend that India have to extend its explanation of "work" to consist of all type of 

labor, whether paid or unpaid, formal or informal. These shift difficulty theoretical modification in 
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efficiency metrics and a rethinking of contribution to national economic planning. Hirway, I. (2012). 

Missing Labour Force: An Explanation. EPW, 47(37), 67–72. 

 

2. Institutionalizing Stage - Manage Surveys and establish Satellite Accounts 

The Time Use Survey (TUS) present important data on how women run through time on unpaid care 

and household tasks. To create policy further gender-sensitive, these assessments have to be 

accomplish frequently and nationwide. In addition as suggested by the UN System of National 

Accounts (SNA 2008), satellite accounts for unpaid household labor would facilitate significance this 

work in economic conditions, still if it doesn’t include direct wages. UN Statistics Division 

(2008).System of National Accounts (SNA).MoSPI (2020). Time Use in India 2019 Report. 

 

3. Increasing Social Security for Informal Workers 

In excess of 90% of working women in India are in the informal sector, frequently exclusive of 

approach to maternity benefits, insurance, pensions, or safe work atmosphere. The ILO (2022) and 

IWWAGE (2021) suggest increasing universal social security schemes, for example ESIC, PM-JAY, 

and e-Shram initiatives, and intention policies to incorporate women-headed family, self-employed 

women, and household workers. ILO (2022). India Country Gender Equality Brief; IWWAGE (2021). 

Women in the Informal Economy: Barriers and Opportunities. 

 

4. Increasing Gender Budgeting 

Even though India accepted gender budgeting in 2005, its accomplishment has frequently been 

restricted to a few ministries and paying attention hardly on wellbeing. Re-energized methods have to 

make sure cross-sectoral responsibility, predominantly in health, education, agriculture, and 

transportation. According to UN Women and NIPFP (2018), gender budgeting should be included into 

all phases of the policy sequence to focus on labor contribution and economic empowerment 

successfully. UN Women & National Institute of Public Finance and Policy (2018). Gender Budgeting 

in India: What Has Worked and What Needs to Be Done. 

 

5. Revamp Cultural approach through Education and Media 

Identification of women's labor as well expects difficult societal standard that connect care giving with 

feminine responsibility noticeably experienced labor. Include gender-sensitive matter into school 

curricula, encourage public alertness movement, and rising the visibility of women in headship 

responsibility are critical. Oxfam India (2020) highlights that social messaging through education and 

media is very important to changing domestic -level approach and reorganizing household tasks. 

Oxfam India (2020). Mind the Gap: State of Employment Inequality in India. 

 

Simultaneously, these approaches promote a opportunity where women’s work - paid or unpaid, formal 

or informal is predictable as important, experienced, and worthy of decorum and reward. Structural 

policy transformation, backed by data and cultural transform, are necessary to take apart the inheritance 

of invisibility that has extended distinct women's labor in India. 

 

Conclusion 

The determined undervaluation and misrecognition of women’s labor in India disclose the deep 

embarrassment of gender, economics, and cultural standards. By restrictive the explanation of "work" 

to paid employment in formal sectors, existing economic systems remove the essential contributions of 

millions of women who experience households, communities, and informal economies throughout their 
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unpaid and repeatedly invisible labor. This segregation not only falsifies national statistics but also 

strengthen gendered disparities in connection to resources, chances, and acknowledgment. 

 

Throughout the lens of feminist analysis and stranded in current data, this article has highlighted how 

institutional unsighted spots and cultural narratives structure the method labor is definite deliberate and 

respected. It is comprehensible that deal with these systemic matter necessitate additional than just 

technological modification it describe for a transformation in how society appreciate labor, value, and 

productivity. 

 

To rearrange concerning justice and equity, India have to accept complete frameworks that consider all 

variety of labor paid and unpaid as essential to national advancement. This resources redefining labor in 

official data, institutionalizing time- utilize assessment, make sure social security for informal workers, 

and challenging gendered beliefs throughout education and media. Merely by recognize the complete 

variety of women’s work can we expect to put together a honestly inclusive and gender-just economy. 
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